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UCT Libraries hereby invite applications from suitably qualified and experienced candidates for this permanent position of Section Manager: Access and Visibility Services. 

This is a new senior position that will establish and provide a range of open scholarship and publishing services for the University of Cape Town’s scholarly community. The incumbent will be responsible for a number of specialist teams and act as the primary open access service contact for the institution’s open access repository. 
The incumbent to this post is expected to provide leadership and ensure that library staff are skilled in rendering an open access service to the wider university community. Given that this is a new service provided by the UCT Libraries, an essential component of the job is open access advocacy and contribution to the development of institutional policy and procedures. The incumbent to this post is expected to coordinate and develop strategies for the effective growth of open access in support of Library policy and institutional goals and priorities.
Requirements
· Academic qualifications and experience

· Master's Degree in Library & Information Science OR; Master's Degree in a cognate discipline AND
· 8 years' relevant experience in an academic or research environment, with a minimum of 3 years' in management; 

· Evidence of leadership in the area of open access repositories; 

· In-depth knowledge and understanding of open  publishing; 
· In-depth knowledge and understanding of open scholarship trends; 
· Knowledge of copyright regulations and open  licenses;

· Excellent communication skills including verbal and  writing skills;

· Strong collaborative and leadership skills;
· Ability to work under pressure, show initiative and multi-task; and
· Ability to lead and manage teams.
Recommendations
· A track record of publication 

· Membership of national and/or international OA organisation/s

· Evidence of leadership in open access publishing
· Research and analytical skills
· Knowledge of altmetrics 
Key responsibilities
· Strategic leadership and management of the Access and Visibility cluster; 

· Resource management of the staff of the Access and Visibility cluster; 
· Oversee and coordinate the operational activities of the cluster; and
· Professional leadership and responsibilities

The annual remuneration package, including benefits, is between R578 934 and R681 115
To apply, email the UCT Application form (download at http://web.uct.ac.za/depts/sapweb/forms/hr201.doc) and all other relevant documentation, including a letter of motivation that provides a self-evaluation against the job requirements, clearly indicating “SECTION MANAGER” followed by the reference number in the subject line to Ms Melanie Falken at recruitment03@uct.ac.za.

An application which does not comply with the above requirements will be regarded as incomplete. Only shortlisted candidates will be contacted.

Address: Staff Recruitment and Selection, University of Cape Town, Rondebosch, 7700, South Africa.  

Telephone: 021 650 5764


Website: www.lib.uct.ac.za     

Reference number: SR062/14

Closing date: 25 July 2014

UCT is committed to the pursuit of excellence, diversity and redress. Our Employment Equity Policy is available at http://www.uct.ac.za/downloads/uct.ac.za/about/policies/eepolicy.pdf
UCT reserves the right not to appoint
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